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Our idea of
participation
has evolved!



HABITS OF WORK

MANAG ING  T IME
EFFECT IVELY BE ING  ON  T IME

ASK ING
QUEST IONS

ATTEND ING  TO
THE  TASK

COLLABORAT ING

BR ING ING
MATER IALS  TO

CLASS
KEEP ING  YOUR

HEAD  UP



THE RATIONALE
I t ’ s  no t  fa i r  to  k i ds  who  show up  every  day .1 .

2 .  S tudents  who  par t i c i pa te  i n  c l a ss  ach ieve
bet ter  academic  resu l t s  than  the i r  peers  who

do  no t  par t i c i pa te .  

3 .  As  an  i n s t ruc tor ,  I  need  to  see  v i s i b l e
l earn ing .    

4 .    G rades  shou ld  ref l ec t  how we l l  a  s tudent
ach ieves  the   l earn ing  ob jec t i ves .



INVESTIGATE POLICIES AND
SYSTEMS THAT ARE
ALREADY IN PLACE.



THE PROCESS

1. Reflect on engagement in my classroom.

2. Design lesson plans that ensure engagement
is possible for all learners.

3. Decide on the measurement.

4. Consider timeliness.

5. Document grades and reasons and make
them transparent.    

6. Create meaningful work to earn make-up
points. 



THE

IMPLEMENTATION

 1 .   Descr i be  the  engagement  grade  on  the  f i r s t  day  of  the  year/semester .  
 

2 .   U se  i t  a s  a  mot i va t i ng  and  pos i t i ve  re inforcement .

3 .   G rade  and  make  comments  per i od i ca l l y .   

4 .  A l l ow c l ass  t ime  to  make  up  po in t s .  



Please write down a key takeaway for your own process or implementation
 OR 

a potential problem you might encounter with the process or implementation. 

YOUR
IMPLEMENTATION



LET’S CONTINUE THE
CONVERSATION!


